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Summary

* Round 1 open from 9/8 10:00 am - 9/9 10:00 pm (36 hours).
* Received 1,646 applications (1 withdrawn, 1,645 final count).

* $54.4 million in grants applied for.



DIVISION OF SMALL BUSINESS

Summary of Round 1 DE Relief Grant applicants: total applicants and grant
$ applied for, by applicant revenue and employee count

Businesses with revenue <$250k Businesses with fewer than 5 FTE!
accounted for >40% of total applications accounted for >50% of total applications
and ~20% of requested grant dollars and ~30% of requested grant dollars
1,645 $54.4 1,645 $54.4
25+ 124 $9.4
>$2.5M $12.5 00 24 (8%) 267 (17%)
$1.0M - $2.5M (23%) © (16%) T
371 :
X 5t0 9 o 27%
$250k - $1.0M (31%) (23%) (27%)
$12.5
$14.7 (23%)
<$250k (£7%) © $17.5
$10.4 (32%)
(19%)
Total applicants Requested grant Total applicants Requested grant
amount (SM) amount (SM)
2019 revenue FTE count

1. FT counted as 1 FTE, PT counted as .5 FTE
Source: DE Relief Grant Summary



D Delaware

DIVISION OF SMALL BUSINESS

Summary of Round 1 DE Relief Grant applicants: applicants by industry and
grant amount applied for ($M)

Total grants  All other Dis- Restaurants Retail Personal Arts and Childcare Other
applied for  industries proportionately and bars care services Entertainment
impacted

Percentages shown represent the percentage of total funding claimed by that particular industry.
Source: DE Relief Grant Summary
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Care Related To COVID-19

DE State of Emergency Mandates / Highmark extensions

All COVID-19 testing covered at 100% when recommended by a medical
professional

Members who require in-network, inpatient hospital care for COVID-19 will not incur
any deductibles, co-insurance and co-pays

Telemedicine Access - Under this expanded program, cost-sharing and co-payments
associated with in-network and contracted telemedicine and virtual medicine visits
will be waived

The waiver will continue through December 31, 2020 as Highmark continues to
monitor and evaluate the rapidly changing nature of this crisis

www.highmarkanswers.com
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ghmark Employer Toolkit
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Do your tasks. Keep us stronger.

Wear your masks.

FOLLOW ALL BAFETY MEASURES WHEN YOU'RE IN THE WOREPLACE. HIGHMARK. "
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Do right. Gat back fo M.

Getting back
to business.
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General Benefit Levers For Employers

— Employers benefit options
Fully Insured
« Self funded
Level funded

Benefit designs
* Deductibles

« Coinsurance
« Specialty networks
Integrated pharmacy



Highmark Example of DE Small Employer Options

* Membership:

« 2800 Clients; 21,100 total members
« 2021 Rate Decrease, -3%

=] New Product Offerings

« Balanced Funding

* True Self-Funded Product with less risk than a traditional ASO product

» Available to groups 15-50 beginning January 1, 2021

« Target market - groups looking to save on benefit cost with a predictable funding
arrangement and gain additional insight into their claims experience

* New Hybrld Product Options
Office visits, including PCP, Specialist, Telemedicine, Urgent Care, Outpatient
Therapies, Generic Drugs, all covered at copay level prior to deductible
« Shared Cost EPO - $2500 1x-100
« Shared Cost EPO - $4000-100
« Shared Cost EPO - $5200-100



GROUP BENEFITS SERVICES

Employee Benefits | Retirement | Strategic Partnerships

Delaware State Chamber of Commerce
Health Care Decisions in the Wake of COVID-19
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Integrity | Security | Peace of Mind

a - Weiner Benefits Group, LLC
> > h Red Clay Center at Little Falls
E L e l l I erB L 11 (, { 1 1b 2961 Centerville Road, Suite 300
G 0 U P Wilmington, DE 19808

Phone: (302) 658-0218
S " Fax: (302) 998-4590
www.weinerbenefitsgroup.com




Employee Benefits Solutions — In the wake of COVID-19

Everything in One Place.

One size doesn’t fit all. Design a strategic and comprehensive plan for ALL your benefits to meet the evolving needs of your group. Ask questions that
dig deep into what your goals are as a company, and how to align your benefits package in a way that upholds your company values and fits your
budget while adapting to uncertain times.

* Benchmark — analyze market opportunities

 Alternative plan funding concepts

* Technology and integration

* Use a consolidated service model

* Improve communication, use of resources and training
* Implement wellness programs

* Advocacy and support programs

* Voluntary benefits

e Qutsourcing — HR, admin, liability

Explore other coverage opportunities

WeinerBenefits

GROUP



Group Medical Solutions — Alternative Funding Concepts

' ' Defined '
Fully Insured Contribution HSA/FSA/HRA
Level-Funded LITIEE Sl Consortium Captive
Funded

WeinerBenefits
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Other Coverage Opportunities

Medicare, Market Place and Individual
Employer Based Education

Medicare and Part D

Medicare Supplement Plan

Retiree HRA

Group Retirement Pl N




Voluntary Benefits & Enrollment Services

* Plan design development
e Custom marketplace
* Pre and Post Enrollment services

* Employee education

WeinerBenefits
GROUP



Work/Life Balance

Not enough time in the day? Need Support?

Offer advocacy and support services to give employees and their families the support they
need.

Employee Advocacy and Support
Helping employees 24/7, 365 days a year:

* Counseling services

* Find the right doctors

* Schedule appointments

* Resolve benefit issues

* Assist in transfer of medical records
* Help with eldercare

* Help to make informed decision

* Get questions answered

WeinerBenefits

GROUP



Group Benefits Services

Delaware State Chamber of Commerce
Health Care Decisions in the Wake of COVID-19
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Stay Connected with Weiner Benefits Group

Phone: 302-658-0218 | Fax: 302-998-4590 P

o http://twitter.com/weinerbenefits

P WeinerBenelits

G R 0 U P Red Clay Center at Little Falls

2961 Centerville Road, Suite 300

@ info@weinerbenefitsgroup.com -
' Wilmington, DE 19808
www.weinerbenefitsgroup.com Phone: (302) 658-0218

Fax: (302) 998-4590

® Integrity | Security | Peace of Mind wiow.weinerbenefitsgroup.com


https://www.facebook.com/Weiner-Benefits-Group-125177420831831/
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